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Supplier Code of Conduct 

供應商行為守則 

 
We aim to be a leader in sustainable development in the industries which we operate. We endeavour to work with 
our suppliers of goods and services (“suppliers”) to help ensure that our commercial need to purchase goods and 
services on competitive terms is not met at the expense of labour standards, health and safety or the environment. 
We value suppliers who share our commitment to integrating principles of sustainable development into their 
businesses.  
 

我們致力在其營運的業界成爲可持續發展的領導者。我們致力與貨品及服務供應商（「供應商」）合作，確

保我們在尋求以具競爭力的條件購買貨品和服務時，我們的商業需要不會以犧牲勞工標準、健康與安全或環

境為代價。我們重視與我們同樣並致力將可持續發展原則融入業務的供應商。 

 
APPLICATION 

適用範圍 

 
This Supplier Code of Conduct (“Code”) outlines the minimum standards we expect from our suppliers, who are 
responsible for communicating the requirements of this Code to their employees, agents, subcontactors and suppliers. 
This Code applies to suppliers of Swire Resources Limited and its subsidiaries in a way that is relevant to their 
respective businesses, while suppliers of our associated and joint venture companies and those with whom we do 
business are encouraged to comply with it.  

本供應商行為守則（「守則」）概述我們對供應商期望的最低標準，供應商有責任向其僱員、代理人、分包

商及供應商傳達本守則的要求。本守則適用於太古股份有限公司及其附屬公司， 並按其各自相關業務方式實

施，而我們的聯屬公司及合資公司的供應商，以及與我們開展業務的供應商，則鼓勵遵守本守則。 

 
REQUIREMENTS 

守則要求 

 
Legal and regulatory compliance  

遵守法律和規例 

Suppliers should comply with all applicable laws and regulations of the jurisdictions in which they operate. 

供應商必須遵守其營運所在司法管轄區的所有適用的法律和規例。 

 
Modern day slavery 

現代奴役 

Suppliers shall not engage in human trafficking or any form of modern day slavery.  

供應商不得從事人口販運或任何其他形式的現代奴役。 

 
Child labour 

童工 

The use of child labour is prohibited. Suppliers shall adhere to the minimum age provisions of International Labor 
Organization (ILO), unless otherwise conflicted with applicable laws and regulations. 

禁止僱用童工。供應商應遵守國際勞工組織（International Labor Organization）的最低年齡規定，除非與適用

法律和規例存在衝突。 

 
Forced labour 

强迫勞動 

Suppliers should not employ forced labour. Physical punishment, threats of violence or other forms of physical, sexual 
or verbal abuse shall be prohibited. All work, including overtime work, should be voluntary and employees should be 
free to leave employment in accordance with applicable labour laws and regulations. 

供應商不得僱用任何形式的強迫勞工。禁止體罰、暴力威脅或其他形式的身體、性或言語虐待。所有工作，

包括加班工作，均應屬自願性質，僱員應可根據適用勞工法律和規例自由離職。 
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Health and safety 

健康與安全 

Suppliers should provide a safe working environment and identify and control hazards associated with their 
businesses. Suppliers shall operate in accordance with applicable health and safety laws and regulations. Suppliers 
should have appropriate measures in order to monitor the workplace health and safety performance, provide 
adequate health and safety training, and an effective reporting and communications protocol.  

供應商必須提供安全的工作環境，並識別和控制與其業務相關的危險。供應商必須根據適用的健康與安全法

律和規例營運。供應商應制定適當措施，監察工作場所的健康與安全表現，提供足夠的健康與安全培訓，以

及有效的滙報和溝通機制。  

 
Compensation and working hours 

薪酬及工時 

Suppliers shall operate in accordance with applicable wages, work hours, overtime and benefits laws, and compensate 
employees with reference to applicable industry and local labour standards.  

供應商必須根據適用的工資、工作時間、加班及福利法律營運，並參照適用的行業及當地勞工標準補償僱員。 

 
Discrimination, bullying and harassment 

歧視、欺凌及騷擾 

Suppliers shall not tolerate workplace discrimination, bullying or harassment of employees. The basis for recruitment, 
placement, training, compensation and advancement should be based on qualifications, skills, experience and 
performance. 

供應商不得允許工作場所對僱員的歧視、欺凌或騷擾。招聘、安置、培訓、薪酬 及晉升的基礎應基於資格、

技能、經驗及表現。 

 
Freedom of association and collective bargaining 

結社自由及集體談判 

Suppliers shall respect their employees’ right to join, form or not join labour unions in accordance with applicable law 
without fear of reprisal, intimidation or harassment. Where employees are represented by a legally recognised union, 
suppliers should establish a constructive dialogue and bargain with the union in good faith with such representatives.  

供應商必須尊重其僱員根據適用法律組織加入、組織或不加入工會的權利，而不會因此擔心遭到報復、恐嚇

或騷擾。如僱員由法律認可的工會代表，供應商應與該等代表建立建設性對話，並真誠地與工會談判。 

 
Sustainable development 

可持續發展 

Suppliers should have in place sustainability policies, which may cover climate, water, waste, people, communities 
and other sustainability matters relevant to their businesses. Suppliers are expected to monitor and, where 
appropriate, report on their environmental impact, particularly greenhouse gas emissions and energy consumption, 
and to find opportunities to enhance areas of sustainable development.  

供應商應制定可持續發展政策，該等政策可涵蓋氣候、水資源、廢棄物、員工、社區 及其他與其業務相關的

可持續發展事宜。供應商應監察並在適當情況下報告其環境影響，特別是溫室氣體排放及能源消耗，並尋找

機會提升可持續發展領域。 

 

Business ethics商業道德 

Suppliers should have appropriate measures in place to prevent bribery, corruption, fraud and anti-competitive 
behaviour. Such behaviour may include, without limitation, the offer and receipt of advantages, facilitation and other 
payments to government officials, charitable contributions, entertainment and corporate hospitality. Suppliers shall 
promptly notify us of any actual or potential conflict of interest or where any of our employees, directors, contractors 
or agents have any economic ties or interests of any kind in any of the supplier’s business or operations. Suppliers 
should provide workers with a mechanism to express grievances without fear of reprisal and ensure concerns are 
appropriately addressed in a timely manner. Suppliers shall promptly provide us (including those authorised by us) 
with all reasonable assistance (including access to staff and documents) required in order to verify compliance with 
this Code.  
  

供應商應制定適當措施，防止賄賂、貪污、欺詐及反競爭行為。此類行為可包括但不限於，提供及收受利益、

對政府官員的疏通及其他付款、慈善捐款、娛樂及企業款待。供應商必須立即通知我們任何實際或潛在的利
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益衝突，或我們的任何僱員、董事、承辦商或代理人在供應商的任何業務或營運中擁有任何類型的經濟關係

或利益。 供應商應為員工提供機制，讓其表達不滿而不會因此擔心遭到報復，並確保有關關注事項及時得到

適當處理。 供應商必須立即向我們（包括我們授權的人士）提供一切所需的合理協助（包括接觸員工及文

件），以核實其是否符合本守則。 

 
Sanctions Compliance 

制裁合規 

Suppliers shall comply with all applicable international and national economic and trade sanctions laws and 
regulations (“Sanctions Laws”), including but not limited to those enforced by the United Nations, United Kingdom, 
United States and all applicable jurisdictions in which we and Suppliers operate in, are registered or licensed. Suppliers 
shall not engage in any activities that would result in a breach of Sanctions Laws, including the direct or indirect supply, 
sale, or transfer of goods, services or technology to sanctioned individuals, entities or countries.  
 
Suppliers must promptly report any actual or potential violations of Sanctions Laws to us, including any requests or 
demands that would conflict with Sanctions Laws. We reserve the right to audit Suppliers’ compliance with this clause 
and Sanctions Laws. Suppliers shall provide reasonable assistance and access to information necessary for us to 
perform such audits. In the event a Supplier violates or fails to comply with any Sanctions Laws, we may terminate 
any ongoing contractual arrangement between parties, and Supplier shall indemnify us against any and all 
consequences suffered by us that arises out of or in connection with the Supplier’s violation of and/or non-compliance 
with Sanctions Laws. 
 

供應商必須遵守所有適用的國際及國家經濟和貿易制裁法律及法規（「制裁法規」），包括但不限於由聯合

國、英國、美國以及我們與供應商營運、註冊或獲授牌之所有適用的司法管轄區所實施或執行的制裁法規。

供應商不得從事任何可能導致違反制裁法規的行為，包括直接或間接向受制裁的個人、實體或國家提供、銷

售或轉移貨品、服務或技術。 

 

供應商必須立即向我們報告任何實際或潛在違反制裁法規的情況，包括任何可能與制裁法規相抵觸的要求或

指示。我們保留審核供應商遵守本條款及制裁法規之權利。供應商應提供合理協助及必要的資料，以便我們

進行相關審核。如供應商違反或未能遵守任何制裁法規，我們可終止雙方之任何現行合約安排，且供應商須

就其違反或未遵守制裁法規而引致或與之相關的任何及所有後果向我們作出賠償。 

 
WHISTLEBLOWING 

舉報 

 
Concerns about suspected or actual improprieties relating to this Code can be raised. Confidential reports can be 
submitted to the following channels: 

如對與本守則的涉嫌或實際不當行為有疑慮，可提出舉報。保密報告可透過以下渠道提交： 

• GIAD: group.audit@jsshk.com 

集團内部審核部：group.audit@jsshk.com 

• EthicsPoint: swire.ethicspoint.com 
 
REVIEW 

檢討 

 
We will review this Conduct as appropriate and, in any event, once every 3 years. 

我們將視情況檢討本政策，無論如何會每三年檢討一次。 

 
Last update: 1 March 2026 

最後更新：2026年 3月 1日  
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